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Abstract 
Globalization has brought about fundamental changes in the education system, including in the 
management of Islamic education. The development of information technology, demands for 
quality education, and global competition place Islamic educational institutions in a complex and 
dynamic situation. This article aims to analyze the challenges and contemporary dynamics of 
Islamic education management in the flow of globalization. This research uses a qualitative 
approach using the library study method (library research), by analyzing various literature sources 
in the form of books, scientific journal articles and relevant educational policy documents. The 
results of the study show that the main challenges of Islamic education management include 
limited professional human resources, adaptation to the digitalization of education, strengthening 
institutional governance, and efforts to maintain Islamic identity and values amidst global 
influence. These contemporary dynamics demand the transformation of Islamic education 
management that is innovative, responsive and quality-oriented. Therefore, Islamic education 
management needs to integrate Islamic values with the principles of modern professionalism in 
order to be able to be globally competitive without losing its Islamic character. 
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A. Introduction  

Globalization has emerged as an inescapable global phenomenon, instigating fundamental 
paradigm shifts across various dimensions of human life, particularly within education. The 
exponential advancement of information and communication technologies, cross-border academic 
mobility, and intense global competition in educational quality have forced educational institutions 
to shift from traditional, localized administrative patterns toward open, adaptive, and quality-
driven systems. In this contemporary era, education can no longer be conceptualized as a localized 
or isolated activity; rather, it functions as a critical node within an interconnected and mutually 
reinforcing global ecosystem. From the perspective of Globalization Theory (e.g., Scholte, 2005; 
Spring, 2008), this interconnectedness demands that educational institutions continuously 
reconfigure their structures to maintain relevance amid global flows of knowledge, capital, and 
technology. 
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Islamic education, as an integral component of both national and global educational networks, 
is directly exposed to these globalization currents. Islamic educational institutions ranging from 
madrasas and Islamic boarding schools (pesantren) to Islamic universities are structurally pressured 
to navigate these global shifts while concurrently preserving the Islamic identity and core values 
that constitute their philosophical foundations. Azra (2006) argues that Islamic education occupies 
a highly strategic yet highly dilemmatic position, caught between the preservation of classical 
Islamic scholarly traditions and the imperative to adapt to the rigorous demands of modernity. 
Framed through Contingency Theory (Lawrence & Lorsch, 1967), the survival and efficacy of an 
organization depend heavily on its capacity to align internal structures with volatile environmental 
contingencies. For Islamic institutions, this means balancing external Western-centric globalization 
demands with internal theological mandates. 

A critical implication of globalization for Islamic education is the heightened demand for 
professionalized educational management. Conventional, purely bureaucratic, and administrative 
management styles are no longer sufficient; institutions must actively integrate modern 
management principles such as effectiveness, efficiency, transparency, and accountability. This 
necessity aligns with Islamic Management Theory (Al-Faruqi, 1992; Ahmad, 2006), which posits 
that modern managerial professionalism (itqan) and trustworthiness (amanah) are inherent spiritual 
duties rather than merely secular tools. Empirical evidence from Uswatiyah (2024) demonstrates 
that sluggish managerial transformation remains a primary catalyst for the low competitiveness of 
Islamic educational institutions in the global market. Therefore, strengthening strategic 
management within Islamic education is an urgent necessity to ensure institutional viability and 
excellence amidst fierce global competition. 

Beyond structural challenges, globalization has introduced complex dynamics through the 
widespread digitalization of education. The proliferation of digital technologies has radically 
transformed pedagogical patterns, institutional governance, and stakeholder interactions. Bunt 
(2018) observes that the expansion of digital spaces has birthed a novel "cyber-Islamic 
environment," a digital ecosystem that fundamentally alters leadership paradigms and managerial 
execution within Islamic institutions. However, empirical realities reveal an asymmetrical readiness 
across these institutions; many struggle with deficits in human capital, inadequate technological 
infrastructure, and rigid organizational cultures that resist digital transition. 

Concurrently, globalization sparks deep-seated concerns regarding the erosion of Islamic 
identity and moral values, driven by the unchecked penetration of a global culture that is frequently 
materialistic and individualistic. An-Na'im (2008) stresses the critical need for Islamic educational 
institutions to engage in a critical, intellectual dialogue with global values without sacrificing the 
ethical and spiritual foundations of Islam. In this regard, Islamic education management serves a 
highly strategic function: it acts as a cultural and structural stabilizer that balances global adaptation 
with the preservation of localized Islamic ethico-religious values. 

Recent scholarship reflects these ongoing dynamics, particularly focusing on the integration of 
Islamic values with modern professional standards. Aini and Majid (2025) argue that contemporary 
Islamic educational institutions must design innovative management models that look beyond 
standardized academic outcomes to cultivate global competencies and distinct Islamic character 
simultaneously. Thus, managed correctly, Islamic education functions as a potent agent of social 
transformation in the globalized era. 

To date, numerous studies have scrutinized Islamic education management through the lens 
of globalization. Scholars have investigated it from the perspectives of institutional transformation 
and competitiveness (Azra, 2006; Uswatiyah, 2024), the ramifications of digitalization on 
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leadership and learning ecosystems (Bunt, 2018; Wardhani et al., 2025), and the normative 
integration of Islamic ethics with modern management principles (Rahman, 1982; Maarif, 2015). 

Despite these valuable contributions, a significant research gap remains. Prior literature heavily 
tends to address the management of Islamic education in a fragmented and compartmentalized 
manner focusing strictly on either structural, technological, or normative-theological viewpoints. 
Comprehensive frameworks that synthetically connect globalization pressures, contemporary 
managerial dynamics, and the preservation of Islamic identity within a single, cohesive analytical 
matrix remain remarkably scarce, particularly within the Indonesian context. Furthermore, existing 
research predominantly frames Islamic education management as a passive, defensive, or merely 
adaptive response to globalization. There is a distinct lack of critical discourse positioning Islamic 
education management as an active, strategic instrument capable of dialectically reconciling global 
competitiveness with the enrichment of Islamic character. 

This study aims to bridge this conceptual gap by providing an integrative analysis of the 
contemporary challenges and dynamics of Islamic education management amidst modern 
globalization currents using a systematic literature review approach. By framing Islamic education 
management not as a passive recipient of global trends, but as an active dialectical space where 
Islamic values and global demands are synthesized, this article offers a comprehensive, novel 
conceptual framework. This framework is designed to inform both policy formulation and 
practical execution in modern Islamic institutional management. 

 
B. Methods  

This study adopts a qualitative approach utilizing an integrative literature review methodology 
(library research). A qualitative framework is ideal for conducting an in-depth conceptual and 
theoretical analysis of contemporary shifts in Islamic education management under the influence 
of globalization, moving beyond statistical constraints or quantitative hypothesis tests (Creswell, 
2013). This structural choice enables a critical interpretation of underlying meanings, paradigm 
patterns, and emerging discourse trends embedded within existing academic texts.  

To ensure data integrity, primary and secondary literature sources were selected systematically 
using strict inclusion and exclusion criteria across reputable databases, including Scopus, Web of 
Science, Google Scholar, and Sinta. The strategic selection process followed these explicit 
parameters: Inclusion Criteria: Peer-reviewed journal articles, scholarly books, and official 
educational policy frameworks focusing directly on the intersection of Islamic education 
management, educational globalization, and institutional digitalization. Literature published 
between 2021 and 2026 to capture contemporary academic novelty. Seminal, foundational classical 
works providing essential pedagogical and philosophical paradigms (e.g., Rahman, 1982; Al-Faruqi, 
1992). Exclusion Criteria: Non-peer-reviewed working papers, opinion blogs, short conference 
abstracts lacking fully developed frameworks, and articles discussing general globalization or 
secular education management without a dedicated, analytical focus on Islamic institutions. 

Maintaining rigorous scholarly standards in qualitative desk research requires verifying data 
trustworthiness and authenticity. In this study, data validity and reliability are established through 
two core strategies (Moleong, 2018): Source Triangulation: Cross-examining core concepts across 
three distinct source types: empirical research findings, theoretical literature, and formal 
government policy documents. Expert Peer Debrifing: Subjecting the analyzed textual 
interpretations to continuous internal review and collaborative academic audit to minimize 
subjective researcher bias and ensure conceptual consistency. 
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The collected qualitative data underwent a rigorous thematic content analysis to synthesize the 
extracted text systematically. The processing protocol was executed through three non-linear, 
interactive operational phases (Sugiyono, 2020; Zed, 2014) 

 
C. Result and Discussion  

The convergence of global capital, trans-border knowledge mobility, and hyper-competitive 
academic benchmarks has induced structural and cultural shockwaves within Islamic educational 
institutions (IEIs). Data synthesis reveals that the foremost structural impediment is the acute 
deficit of human resources possessing a tripartite competency: advanced managerial aptitude, 
modern pedagogical literacy, and digital fluidness. 

When analyzed through the lens of Sociology of Education and Neoliberal Globalization 
Theory (Spring, 2008), globalization demands that educational entities function as hyper-
rationalized, market-responsive organizations. However, as synthesis of empirical data indicates, a 
deep-seated cultural lag persists within IEIs. 

Convergences, Divergences, and Contradictions with Prior Studies: Convergences with prior 
studies is this finding strongly converges with Azra (2006) and Uswatiyah (2024), confirming that 
traditionalist, non-responsive administrative patterns trap IEIs in a cycle of low regional and 
international competitiveness. It aligns with the organizational principle that structural rigidity 
breeds institutional obsolescence. Divergences with prior studies is Unlike Bunt (2018), who 
frames digitalization primarily as a disruption to traditional theological authority (cyber-Islamic 
environments), this study uncovers a deeper organizational divergence: the primary crisis in IEIs 
is not the erosion of religious authority, but a systemic infrastructural and cultural resistance to 
digital governance tools. Contradictions Intriguingly, these findings contradict the techno-
optimism embedded in mainstream educational management literature, which posits that 
technological adoption automatically drives efficiency. In IEIs, unguided technological penetration 
without structural reconfiguration (itqan) generates administrative fragmentation and increased 
labor redundancies. 

In response to these multi-layered pressures, the contemporary dynamics of IEIs reflect an 
active dialectical struggle to synthesize Western-centric Total Quality Management (TQM) with 
classical Islamic administrative philosophies. This study synthesizes these dynamics by applying 
Contingency Theory (Lawrence & Lorsch, 1967) and Islamic Reconstructionist Thought (Rahman, 
1982). 

The empirical data demonstrates that modern IEIs are transitioning from rigid, purely clerical 
administrations toward agile, visionary, and strategy-driven leadership models. This manifests in 
the systemic restructuring of curricula to integrate multi-skill competencies alongside classical 
Islamic jurisprudence (fiqh). Convergences : This operational shift validates Rahman’s (1982) 
foundational thesis that Islamic education must execute a substantive, intellectual renewal without 
severing its normative-theological roots. Divergences : While Maarif (2015) conceptualizes the 
management of Islamic education through a primarily macro-philosophical, humanist lens to build 
social awareness, this study identifies a highly tactical, pragmatic divergence: modern IEIs are 
actively weaponizing strategic management tools (such as SWOT matrices and Balanced 
Scorecards) to deliberately survive market-driven forces, effectively commodifying certain aspects 
of their institutional operations to fund their spiritual missions. Contradictions: This reality 
exposes a direct contradiction with conventional secular management theories, which state that 
corporate efficiency and spiritual/moral metrics are mutually exclusive. IEIs demonstrate that 
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professional execution (itqan) is treated as a direct manifestation of spiritual trustworthiness, 
making moral rectitude a driving force for—rather than a hindrance to—managerial efficiency. 

The infiltration of globalization brings a covert cultural hegemony characterized by hyper-
individualism, secularism, and materialism. Multidisciplinary analysis drawing from Critical 
Discourse Analysis and Islamic Worldview Philosophy (Al-Faruqi, 1992) reveals that IEIs are not 
merely passive victims of this cultural shifts. Instead, they utilize institutional management as an 
active filtering mechanism. 

The integration of the Rahmatan lil ‘Alamin (blessing to the universe) axiom into the 
institutional praxis serves as a vital ethical compass, steering human resource policies, corporate 
culture, and student character building. This argument reinforces An-Na'im's (2008) assertion that 
IEIs must maintain an intellectual and critical dialogue with global modernity rather than retreating 
into fundamentalist isolation. Divergences (Perbedaan): Prior studies (e.g., Wardhani et al., 2025; 
Aini & Majid, 2025) focus heavily on localized character-building methods within the classroom. 
In contrast, this study uncovers a macro-managerial divergence: identity preservation is now 
engineered at the structural policy level through value-based institutional branding and strict 
procurement policies that filter out secular-materialist corporate influences. The Contradictions is 
This insight directly contradicts the prevalent globalization thesis of hyper-homogenization (which 
predicts that global education systems will inevitably homogenize into a singular, Westernized, 
secular model). IEIs provide empirical proof of glocalization where global management structures 
are localized and heavily re-theologized, thereby subverting secularization. Scientific Novelty and 
Theoretical Contribution. 

The distinct scientific novelty of this research lies in its departure from fragmented, one-
dimensional analysis. While previous scholars isolated either the technological, structural, or 
normative aspects of IEIs, this study constructs a Triadic Integrative Framework of Islamic 
Educational Management. 

This study breaks new ground by proving that these three components are not separate pillars, 
but interdependent variables that must be executed simultaneously. The primary theoretical 
contribution to the wider scientific community is the reframing of Islamic educational 
management: it is no longer defined as a passive, defensive reaction to Western modernization, 
but as an active, dialectical, and transformative agent capable of reshaping the global educational 
landscape into a more ethical, balanced, and pluralistic system. 
 
D. Conclusion and Recommendations/Implications  

Globalization presents a profound dual reality for Islamic education management, operating 
simultaneously as a volatile disruptive force and a catalyst for structural transformation. The 
systemic challenges faced by Islamic educational institutions (IEIs) are deeply rooted in human 
resource competency deficits, a lingering cultural lag, and a historical resistance to full digital 
governance. However, the contemporary dynamics within IEIs demonstrate an aggressive, 
strategic adaptation characterized by the synthesis of modern quality management tools with 
classical Islamic administrative tenets (itqan and amanah). Furthermore, IEIs have successfully 
negotiated the secularizing pressures of globalization by structurally embedding the Rahmatan lil 
'Alamin philosophy into their corporate architecture, effectively turning institutional governance 
into a shield for character preservation. 

Theoretically, this study expands the horizons of educational management by introducing a 
Triadic Integrative Framework that reconciles structural efficiency, technological adaptation, and 
ethico-religious preservation into a cohesive matrix, proving that spiritual metrics can actively co-
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exist with market-driven professionalism. Practically, these insights serve as a strategic roadmap 
for Islamic educational administrators and policymakers to design agile, digitally fluent, and value-
anchored governance systems. 
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